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Major Concern 1:
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Maintaining national security, establishing positive values and improving the effectiveness of learning and teaching

education within and
beyond the classroom.)

FENER  BRABEZTIENE
BEE  RABLHAREEEHNZE
FE’J@%# I'ﬂi;&giﬁ/u °

BRERIERES
ZIEF) -

BEg 8

HE S iSSES R IhZ2ER EEYaPZS BEA FRIREIR
BEREHENER EERIMAREBZRZEHEY FBF | > BERARERPERERH | > ABZESR HEZE | » FERERDN
BB EEETER EBERNS - 518K E MR ERE K BRZLEHBENAT KRS =& S THEZ B
ZE2HE - MBEE . Ep B MEEE RN RSB BEE) - MR g BBBE | » IRAF
aoa,z B E1E - BA R - 70%35 L E RS TR HEE ZHk
SRERARZENE || sepnEoRsEEE LILE FEABRERRAZR SRR
= . = e
=it MERESRBNELED -

(Through classroom .

teaching and life-wide HETREIR R RAHBTERE S
learning activities, e smam N -
strengthening students’ HBEREN I E LS -
understanding of the BREAEHEE T RAARTE
rule of law and the

conditions of our RLTHBNLIFER WIRHET)
country, enabling them

to understand the M3 -

importance of national

security.)

. REBEHABR BESEBEEE / BRNRENEHR | 2BF _%EE A1/ BRISTTAESR HFZEE S HHEEE | > BEERY
2 ERERNIMER o BAEEEEENEBERNEREN EZEENEBEBNEEN =F g THIEZ HE
BEHAB - HEIB - WEB - > RBmsEE S2B8E | > FEISIH

, WRRE  NMABRZZHEWER 70%LL I ENRERIZBE HEE Z 5k
(Planning values
education curriculum TR UINREENERSHRE MEBENERSNHRE ERBERE | > IRAF
and promoting values DI SEMA BARREEHHE BEZBEEBAEREN Xt ZHF

EL

\EEEBBRER 2022-2023 FERBETEIE P2



BIEUBER/P LW
REHS - HEHREN
HIBIFRREE - 18
BEEERFNEEE
18 - URABEAHH

MAE

(Optimizing student-
centered classroom
teaching, promoting
cross-subject
collaborative learning
activities, and
cultivating students'
good study habits to
enhance the
effectiveness of

learning and teaching.)
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Major Concern 2:
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Promoting students’ wellness development and fostering their positive values and attitudes
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Major Concern 3:

Improving School Effectiveness, Establishing Professional Sharing Culture and Enhancing Training for Teachers
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(Arranging
appropriate
professional
training for
teachers according
to school future
direction and
teachers’

individual needs.)
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Ms S.K. Fung / Mr. K.W. Pang
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Ms M.C. Yiu
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Ms K.L. Wong
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Ms Y.Y. Choi / Ms P.Y. Chiang
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